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lntroduction

A[f Curtis Home lmprovements lnc. ('ACH|") is committed to providing a safe workplace and

operations. This inctudes an environment free from a[[ forms of forced and chitd [abour (as

outtined by Ontario's provinciaI employment standards inc[uding with regards to legaI age) or

other exptoitative practices.

This report re[ates to the period running from March 1"t, 2025, to February 28tr,2O26. ACHI is fiting

this as a joint report, in conjunction with Peterborough Truss & Ftoor Ltd. (common controlling
shareho[der), as entities that are [ocated in and conducting business within Canada (inctuding

importation, production, sate and distribution of goods within Canada) white meeting the
minimum threshotds (combined) as outtined by the department of Pub[ic Safety Canada. This is

an originaI repoft for the period described above. ACHI operates so[ety in Canada and therefore
has no other reporting requirements in other jurisdictions with regards to forced and chitd [abour.

Company Structure, Activities and Suppty Chains

ACHI is a privatety held Canadian Corporation (Business #100129618), headquaftered in

Peterborough Ontario, engaged in the business of setting buitding materials to contractors and for
retaiI sa[es, and supp[y and instat[ services for exterior projects (windows and doors, eavestrough,
soffit and fascia, etc.). ACH I has a fiscat year ending February 28,h.

ACHI exctusivety serves the Canadian marketthrough its 3 [ocations in Peterborough Ontario,
Lindsay Ontario, and Quinte West Ontario. ACHI's operations include construction, retaiI trade,
transportation (detivery of product to end consumers), and warehousing. ACHI sources product

from both Canadian and American supp[iers. A sma[t quantity of goods are directly imported from
the USA, butthe majority are procured from Canadian supptiers. Goods provided from supp[iers
are primarity sourced from Canada, the USA, and from Asia (From Asia, Chlna being most
predominant).

ACHI is a member of Castle Buitding Centres Group Ltd., a Canadian buying group, which
facilitates purchases through many vendors in Canada. A significant portion of products are
sourced through this group.
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Poticies and Due Ditigence Processes

Externat po[icies and due ditigence processes directty relating to forced and/or chitd tabour in the

suppty chain have not been enacted as of February 281h,2026. ACHI is in the exp[oratory stages of

development of externaI poticies and best practices to support the objective of a forced and chitd

[abour free supp[y chain.

lnternatty, ACHI confirms a[[ emptoyees are of [ega[ age, [egatty abte to work in Canda, and

employed of their own volition as a pan of its standard hiring practices.

ACHI maintains a strict poticy on workp[ace violence and harassment prevention. Perthis poticy

att emptoyees have the right to equaI treatment free of discrimination and harassment inc[uding

physicat, sexuaI and psychotogicat harassment, and the poticy outtines ACHI's responsibitities in

ensuring this. Emptoyees are provided guidance to address any concerns they may have, inc[uding

any escatation if required. These policies are made avai[ab[e in a centratty accessible area and

they are also signed by emptoyees during onboarding.

ACHI has engaged with its third-party training provider to ask to devetop a specific training module

sepcificatty retated to forced tabour. This provider is working on doing so which shoutd be

avai[able in the coming fiscal year.

ACHI fottows provinciat labour laws as outlined in the Ontario Emptoyment Standards Act, 2000,

inctuding requirements for wages, hours of work and rest periods, and overtime.

Forced Labour and Chitd Labour Risks

Canada and the United States are considered retatively low risk for forced and chitd labour in the

suppty chain per Watk Free's Gtobat Stavery lndex (GSl). ACHI predominantty provides finished

goods for sate to contractors and retaiI consumers, and these are sourced from Canadian and US

supptiers.

ACHI setts buitding materia[s as wett as finished hardware goods for retaiI sate. Most buitding

materiats are not considered to be of higher risk. These goods are typicalty produced within

Canada and the US. White timber gtobatty carries risk (per Watk Free's GSI), Canada is a major

producer of tumber, rather than an importer, and ACHI's vendors source their [umber within

Canada where risk is tower. ACHI also offers insta[lation services for these products'
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Remediation Measures

ACHI has not identified and has no reason to suspect any forced and/or chitd labour in its
activities or its suppty chain to warrant any remediation measures. Shoutd they be identified,

ACHI woutd evatuate the nature and determine any steps required to ame(iorate the situation.

Remediation of loss of income

No loss of income in vu[nerab[e families has been identified or suspected in ACHI's activities or
suppty chains and so no measures have been deemed necessary or undertaken in this regard.

Training

ACHI does not currently have any specific training po[icies in ptace regarding forced and/or chitd
[abour in the suppty chain (beyond the organization). ACHI is working with it's third-pafty training
provider to have training modutes created that address these issues, which has received a

favourable resonse from the provider. Within ACHI, emptoyees are made aware of their rights and
obtigations towards a safe, violence and harassment (inctuding coercion) free environment.
Emptoyees are to review the company heatth and safety poticies and procedures, workptace
vio[ence and harassment prevention poticies. A[[ employees are expected to read and understand
the contents of these documents. This is to occur during orientation/onboarding and on a recuring
basis thereafter. Access to these materia[s is readity avaitabte for emplyees to review.

Assessing Eff ectiveness

ACHI does not current[y have any direct externaI assessment procedures in p[ace to assess
effectiveness in ensuring that forced and/or child labour are not being used in the suppty chains.

lnterna[ty, ACHI's standard hiring practices and workptace poticies (and their review), ensure
ACHI's workforce remains child and forced tabour free.

ln addition to buitding materiats, ACHI setts retaiI hardware goods, which are more frequently

initiaL[y produced from gtobaI sources outside North America and cou[d potentia[ty present

greater risk when compared to buitding materiats. These may inc[ude goods produced in higher

risk countries such as in Asia, or ceftain types of goods such as battery-operated products, where

raw materiats for the batteries may contain high risk minera[s. ACHI has not identified any

evidence of forced and/or chitd labour in its suppty chain.
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Attestation

ln accordance with the requirements of the Fighting Against Forced Labour and Chitd Labour in

Suppty Chains Act (Act), and in pafticular section 1 1 thereof, l, as president of Atf Curtis Home
lmprovements lnc (as wetl as Peterborough Truss and Floor Ltd), attestthat I have reviewed the
information contained in the report for both entities listed above. Based on my knowledge, and
having exercised reasonabte ditigence, I attest that the information in the report is true, accurate
and comptete in a[[ materiaI respects for the purposes of the Act, for the reporting year [isted
above.

I have the authority nd Atf Curtis Home lmprovements lnc.

Brent j. C. Perry

President

A[f Curtis Home lmprovements lnc.

May22'd,2026
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